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Last month | talked about how 2006 will be ayear of
negotiation, first with the Master Contract and then with the
Local Contract talks beginning soon after our local elections.
In this article, I’d like to reflect a bit on the last six years,
where we' ve been and where we' ve got to get to in order for
the Tyler plant and our Local Union to not only survive, but to
prosper in these difficult, uncertain times.

As| talk to our members |’ m asked about one thing
more than anything el se. Everyone wantsto know wherewe
stand and what’ s going to happen with the Tyler plant during
these upcoming contract negotiations. Onereason | don’t get
very far when | do come over and go through the plant is
because of the amount of time | spend with each person who
wantsto talk when | do. | try to give that person a complete
answer to whatever question I'm asked. The response to
wheredo we stand isone | spend the most time on, whenever
I’m asked about it.

Theshort answer isthat we' rein amuch better place
than we were in 2000 or 2003 but that we have awaysto go
to be as secure as any one of the big plants (Union City,
Fayetteville or Lawton), which is where we want to be. In
2000, and redly as early as 1998, Tyler was in trouble al-
though it wasn’t readily apparent to most people on the plant
floor. In 2003, despite our best efforts, we werein even worse
trouble because of theterrible condition of Goodyear and our
“place” inthe North American Tire structure as the Goodyear
plant producing only “low valueadded” tires. Infact, Goodyear
had begun planning for the demise of the Tyler plant asearly
as 1998 and, by late 2002 had decided to take the plant down
by half inthelast six months of 2003 and down completely in
2004. Investment in equi pment that changed Tyler production
from the “low value added” tiresto “high value added” tires
had been amost non-existent for some time and that, more
than anything else, was endangering the Tyler plant.

While we had garnered support for Tyler that hadn’t
been there in 2000, the financially distressed condition of
Goodyear in 2003 wasthreatening to overcomeall our efforts
and take Tyler down, aswell asHuntsville and severa of the
Goodyear Engineered Products plants.

The agreement reached between the Steelworkers
and Goodyear in 2003 provided Tyler with three years of guar-
anteed life and made it possible for us to get where we are
today. The agreement kept production of high value added
tiresand, to alesser extent, low value added tiresin the United
States. It provided investment opportunity for American plants,
including Tyler. Our Local Agreements, with their Productiv-
ity Plan goals, kept our wages and benefitsamong the best in
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manufacturing while creating a joint effort by company and
union to make the Goodyear North American Tire and
Goodyear Engineered Products Division plants more efficient
and competitive, allowing Goodyear to survive and come back
from the brink of bankruptcy. During the last three yearsthat
goal hasbeen achieved.

Inthelast six years we' ve fought and scratched and
clawed to provideafuturefor Tyler even asmanufacturing in
the United Stateshaslost not only plants but also entireindus-
tries. In Tyler we haveimproved our positioninthevery worst
of timesfor Goodyear. It hasn't been easy, but the majority of
the people here have understood and supported those efforts
and thisunion leadership group for thelast six years.

In 2006 we have to reach an agreement between the
Union and Company that will alow usto continuethe struggle
and, ultimately, prevail. What that means for Tyler is obtain
investment that changes our product line from low value to
high valued added tires. It meanswe must grow this plant and
become alarge Goodyear North American Tire plant on apar
with Union City, Fayettevilleand Union City.

In short, we haveto continue down theroad begunin
2000in Tyler. We control our destiny at thispoint and that is,
initself, quite an accomplishment given everything going on
around us and where we started six years ago.

We belong to the best union out there. We have one
of the best local unionsin that union. There will always be
those who say different and who might try to convince you
otherwisefor somereason. But thetruthisour union has kept
Tyler open, kept Goodyear producing tiresin thiscountry and
doneitin such away that provides morejob security and good
benefits for our members. We have to continue down that
road in 2006. Controlling your destiny meansit can go either
way. It doesn’t mean you have it made and can coast, or you
can afford to make bad decisions and survive.

Aswe comeinto the election cycle here, choosewell.
Ask questions of those running for office. They will make
decisionsthat will affect your job and your family. Just being
critical of those who have shown what they stand for should
not be enough to get your vote. Just ahandshake and asmile
isn’t enough. Find out from those asking for your vote what
they are going to bring to the party. Then show up and vote. If
you don'’t vote, then you have made areal mistake.

| want to thank everyone who has supported doing
what’s needed to keep this plant open during thelast six years.
Thanksto your efforts and your support, we control our des-

tiny.



Pension and I nsurance Notes )

by Sherrell Brown

Medical Center OffersFree
Cholesterol & Glucose Screenings

Who: Employee’'s or dependents over 30 years of age

Have never had their cholesterol checked
Have not had their cholesterol checked in several years
Do not take medication to lower their cholesterol
Do not have to be patients at the medical center

What: Cholesterol & Glucose Screening

» Comeasyou are, no fasting required

* Takes about 10 minutes

* We Il take afew drops of blood from your fingertip

* Resultswhileyou wait

Wher e: Goodyear Family Medical Center

No appointment required

Why: Adults should have their cholesterol and Blood
Sugar checked at least every 5 yearsto assure early detection of
conditions such as diabetes and high cholesterol that would
requiretreatment.

When: March 14, 15 & 16 (Tuesday through Wednes-

day) 9:00-12:00, 1:00-4:00 while supplieslast.
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Smoking Cessation Products
areFSA Eligible

Those working hard to stop using tobacco are reminded that smok-
ing cessation products are eligible for reimbursement from healthcare Flex-
ible Spending Accounts (FSA).

“Although weall know the benefits of quitting tobacco use go deeper
than FSA reimbursements, it’s still a hard task to accomplish for some,”
said Gary Dannemiller, Goodyear’s manager of benefit operations.

Heavy tobacco users trying to quit can find relief with smoking
cessation products that ease withdrawal symptoms by delivering small,
steady doses of nicotine spread-out over many hours. In contrast, smoking
offersan immediate rush as nicotine entersthe lungs and then travel sto the
brain within seconds.

Additionally, smoking cessation products don't contain tar, carbon
monoxide and other toxinsthat make cigarettes harmful to one's health.

Smoking cessation productseligiblefor FSA reimbursement are over-
the-counter gum, lozenges and skin patches. Nasal spraysand inhalersare
only available by prescription, however, prescription drug co-pays can be
reimbursed through healthcare FSA aswell.

Items purchased during 2005 must be submitted before March 31.
Any balances remaining in an associate’'s account not used for expenses
incurred in 2005, will beforfeited.

Other itemseligiblefor reimbursement include certain non-prescrip-
tion, over-the-counter medications including antacids, alergy medicines,
painrelieversand cold medicines. Also any amountsnot paid by amedical,
drug, dental or vision plans, including: deductibles, co-payments and
amountsabove plan limits.

Discountsfor Goodyear Associates

Ready for Spring Break? Goodyear team members can enjoy
some traveling discounts. Check out the following savings oppor-
tunities.

Avis

Saveupto 15 percent off regular rates. Call 1-800-698-5685. Be
sure you mention member discount identification number D42600
Entertainment Benefits Group.

Budget

Save up to 25 percent off of arental car. Call 1-800-455-2848
and mention BCD number X989200.

Hotel Chains

Team members can save up to 50 percent off overnight hotel
accommodations at thousands of locationsin the U.S. and Canada.
To redeem the offer, call the number for the hotel slisted below and
givetheidentifications number 64702 at thetime of reservation.

AmeriHogt: 1-800-996-2087

DaysInn: 1-800-268-2195

Howard Johnson: 1-800-769-0939

Travelodge: 1-800-545-5545

Advance reservations are required. Offer is subject to avail-
ability and some blackout dates may apply. Discount is off regular
rate and cannot be combined with any other discounts, offers or
special promotions. Discounts vary by location and time of year.

To learn more about other discounts offered by the Entertain-
ment Benefits Group, log onto www.ticketsatwor k.com and enter
the company code Goodyear.

The Entertainment Benefits Group is offering discounts to
Goodyear team members on hotels and Florida Vacations.

AmeriHost Inn, Days Inn, Howard Johnson, Knights Inn,
Ramada Inn, Super 8 Motel, Travelodge and Wingate Inn are the
current participating hotels. Team members can save up to 50% off
these overnight accommodations.

Planning a Floridavacation to Walt Disney World or Univer-
sal Orlando? Goodyear team members can enjoy their next Florida
vacation at adiscounted price. To learn more about these discounts,
go to www.ticketsatwor k.com, where you can create your own ac-
count using the company code, Goodyear.
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Quick Sepsto Restore
Dependent Benefits

Goodyear associates who were unable to complete the company’s
dependent audit, and who believe their dependents are still eligible, may
follow one of several stepsto have those benefits restored with no lapsein
coverage, according to the corporation’s compensation and benefits depart-
ment.

1. Respond in atimely manner. If you have been asked to provide
additional information, or if you are just now trying to comply with re-
quests that were made last summer, submit your information as quickly as
possible. You may fax your documents to 602-797-6424, noting that you
arereplying to the dependent audit request for documentation.

2. Allow time for Goodyear’s Solution Center to process your
data. The Solution Center has experienced a high call volume since the
ineligible noticeswere mailed. A ssociateswho have submitted dataneed to
alow timeto have the data processed and repeated calls slow the process.
All associates who have submitted data will get confirmation that datais
adequate or additional information isneeded.

3.Any dependentsthat need to haveaprescription filled or that
need to seeadoctor should do so. Although they may haveto pay thefull
price for the prescription or the doctor’s office visit, associates who pro-
videtherequired documentation on atimely basismay request claimsto be
resubmitted once benefit coverage has been restored for their dependents.

4. Many vendors will automatically re-process claims for ser-
vices denied if the eligibility is restored quickly. There is a better
chance of that happening, however, if documentationisprovidedinatimely
fashion.

Earlier thisyear, Goodyear reported that associates had voluntarily
removed nearly 5,000 dependents during the two audit phases. A number of
other dependents were removed involuntarily, meaning associates did not
respond to requests for documentation, they did not respond in a timely
manner, or the information that they submitted was incomplete.

Goodyear’s Benefits Solution Center isworking with associates to
get their dependent coveragerestored if the needed documentation istimely
received and complete. Associates who do not respond timely face the
possihility of losing dependent benefit coverage until the next open enroll-
ment period in November.



February 13th, SOAR OR-
GANIZATION, met at 6:00 PM at
the John Nash Activity Center.
Thethemefor the night was* Val-
entine”. Thedoor prizemoney was
won by Hazel Stanley, $37.50.

The next meeting is sched-
uled for March 13th, 6:00 PM, at
the John Nash Activity Center.
Theretireesmeal for the evening
will be afish fry. Members are
asked to bring desserts. Eugene
Hulsey, President, encourages

Homes. Members are to bring

them back to their March meet-
ing finished. President Tommie
Francesisgoing towork withthe
|adies attending the March meet-
ing to make bibs for Tyler and

AreaNursing Homes. Ladiesare
tobring“ biastape’ totheMarch
mesting.

Theladiesdecided to start
aRed Hat Group for “ fun” and
not form achapter and belong to
a National Organization at this

new retirees to attend this meet-
ing.

time. They aregoingto havetheir
first luncheon, March 15th, 11:00
Specid Prayer for President, am at Southern MagnoliaEatery,
Eugene Hulsey. Eugene has been STEELWORKERS ORGANIZATION OF ACTIVE RETIREES 3307 Chandler Hwy (insideL oop
back in Trinity Mother Frances Health System. Also continueto 323 near Weaver Chiropractic Office). Ladieswear your purple out-
pray for Billy Cooper. Hehasbeenin CICU at Trinity Mother Frances  fit, red hat, and join us. Lockie VanDeman isthe Red Hat Queen for
Hedlth System. the group. By the way, Inez Keller is having a birthday that day.
. - What away to spend your birthday.
L ad I eSA uxi I lar y Thenext ladiesauxiliary meeting is scheduled for March 7th,
10:00 am, at the John Nash Activity Center. Ladiesareasked to bring
Theladies auxiliary met February 7th, 10:00 am at the John  finger food and plan to work on the bibs.
NashActivity Center. Sarah L ockwood worked with the memberson Continue to remember our Troops and their families, Our
“ lap throws” they are making to take to Tyler and Area Nursing ~ President, and Our Country.

RETIREES BANQUET

On Friday, February 10th, theannual Retirees’ Banquet washeld at Harvey Hall- There were about 500 peoplein attendance. Catering
was done by Hickory Fare Barbecue and entertainment was provided by magician Bruce Thompson. Buck Buckler wasthe main speaker.
President Jim Wansley, Barbara Jedlickafrom the M edi-Center and Johnny Lollar from Trinity Mother Frances also made comments. Also
S.O.A.R. President Gene Hulsey was able to attend the event and gave opening and closing prayers. Gene has recently had brain surgery.

There are many more pictures that were made at the banquet and are available by e-mail only. If you would like to receive these
picturesinyour e-mail, and you are not already on The Stretch e-mail list, send arequest to joewyatt @cox-inter net.com.




Election for 746L Union OfficialsNears

On Thursday March 2nd at the regular March monthly meeting nominations will be held for the election of union officials. Candidates wishing to submit
an article about themselves and their qualifications for the April Stretch must have itin by March 20th. The voting on union officials will take place on April 12th
& 13th from 6am to 4pm on both days. If necessary, a runoff will be held April 19th & 20th from 6am till 4pm both days. Those elected officials being formally
installed at the May union meeting. The articles from candidates were going to put them in this month'’s Stretch, but at this time the nominations have yet to be made
and the April Stretch will be out before the elections, so these articles will be fresh on everyone’s mind when they go to vote.

Mail them to the union hall, e-mail them to joewyatt@cox-internet.com, or give them to El Coordinator Jim Clark or Joe Wyatt, R1/R2 Tirebuilder,

A-Team.

Below are the duties of officers as listed in The By Laws Book of Local 746L, 2003 edition.

By Laws of USW Local 746L

ARTICLE V
Duties of Officers

Section 1. Duties of the President

The President shall preside at all meetings of the Local Union and preserve
order, and shall decide all questions of order, subject to an appeal to the Local Union
membership. The President shall have the right to vote at all elections of Officers and
when the members are equally divided on other questions. shall have the deciding vote.

The President shall call special meetings in compliance with Article VIIl of the
International Constitution. Notice of all special meetings must be given the members of
the Local Union by bulletin board posting or other reasonable means. The business of
the special meeting shall be confined to the subject in which that meeting was called, and
the meeting shall be conducted in accordance with the same procedures as govern
regular meetings.

The President shall enforce the provisions of the International Constitution and of
these By-Laws and the policies and manuals of the International Union, and shall
appoint all committees not otherwise provided for and be ex officio member of all
committees. The President shall perform such other duties as the Local Union may
assign.

In the event that a vacancy occurs in the office of Vice President, Recording
Secretary, Financial Secretary, Treasurer, Guide, Guard or Trustee or in the position of
Grievance Committee Member at any time during the term of office, the remaining Local
Union Officers shall, by majority vote, select a successor to service for the remainder
of that term.

Wherever a Local Union Officer (except President) or Grievance Committee
Member, because of receipt of an extended vacation benefit or otherwise, will be unable

to serve during an extended temporary period, a temporary replacement will be desig-

nated as provided in the Local Union By-Laws, and in compliance with the International
Constitution. The temporary replacement shall carry out all duties of the office or post
during such temporary period.

Where the temporary vacancy is in a Local Union Office (other than President)
or in a Grievance Committee post, the Local Union Officers shall, by majority vote,
selecta “Temporary Acting” replacement. Temporary Acting Treasurers and Financial
Secretaries shall be authorized, during the temporary period of their service, to be
signatories to checks. A replacement shall serve only until the temporary period is
ended.

In the event of a vacancy none of the remaining officers either alone or acting
together may perform the functions of the vacant office but rather the vacancy must be
filled in accordance with the provisions set forth above.

The Union President shall appoint, when there is no minority serving on the
Negotiating Committee, at least one (1) member who is a minority to assist and advise
Local Union Negotiating Committee during Local Union Negotiations on those matters
relative to minorities.

Section 2. Duties of the Vice President

The Vice President shall assist the President in the discharge of the President’s
duties and during the President’s absence shall perform the duties of the President. Inthe
event that a vacancy occurs in the office of President, the Vice President shall act as
President for the unexpired term.

Section 3. Duties of the Recording Secretary

The Recording Secretary shall record the proceedings of the Local Unionina
book kept for that purpose, read all papers and perform such other duties as are required
by the International Constitution, these By-Laws, the various manuals and policies of
the International Union and the Local Union. The Recording Secretary shall also have
custody of the Local Union Seal, and shall be responsible for any misuse of the same.

The Recording Secretary shall read to the Local Union all communication,
which may require attention._ ) )

Section 4. Duties of the Financial Secretary

The Financial Secretary shall receive all money due the Local Union and pay
the same to the Treasurer, from whom the Financial Secretary shall take areceipt. The
Financial Secretary shall also keep accurately the accounts of the Local Union with its
members, and shall at all imes have the books open for examination by the Trustees,
and perform such other duties as are required by the International Constitution, these By
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Laws, the various manuals and policies of the International Union, and the Local Union.
The Financial Secretary shall make out the various reports required by the International
Secretary-Treasurer and forward such reports to the International Secretary- Treasurer
in accordance with instructions.

Should it be proved that the Financial Secretary has failed to report monthly the
full membership of the Local Union as provided for in the report to the International
Secretary-Treasurer and transmit the full amount of initiation fees and dues, the Financial
Secretary shall be suspended from all privileges and benefits until the deficiency is
made good, and shall be liable to the International Union for the full amount unpaid.

The Financial Secretary shall keep a record of all transfer request forms issued
and received.

The Financial Secretary’s accounts shall be subject at all times to audit by the
International Secretary-Treasurer.

The Financial Secretary shall make a detailed financial report at least once each
month at the Local Union meeting covering the receipts and expenditures of all funds of
the Local Union. If the expenses of Local Union exceed its current income or impair its
reserves, the Financial Secretary is obliged to call this fact to the attention of the
membership.

Section 5. Duties of the Treasurer

The Treasurer shall receive from the Financial Secretary all money collected by
the Financial Secretary and shall deposit all money belonging to the Local Unionin a
bank designated by it. Allinitiation fees and dues shall be deposited in a separate bank
accountto be designated as a trust fund for the International Union. The Treasurer shall
cause to be issued to the Financial Secretary a receipt for all money turned over to the
Treasurer or deposited to the Treasurer's credit in the regular bank account.

The Treasurer shall issue a separate receipt for the amount of money turned over
atany time or for such deposit made, and shall sign all checks and have them counter-
signed by the President and the Financial Secretary.

The Treasurer shall keep regular and correct accounts of all money received
and paid by the Treasurer, and report at each meeting the balance of cash shown by the
last report, the amount received since, the total checks issued and authorized, and the
balance remaining. The Treasurer’s accounts shall be open for examination by the
Trustees at any time when called upon. The Treasurer's books shall be subject at all
times to audit by the International Secretary- Treasurer of the United Steelworkers of
America. The Treasurer shall perform such other duties as are required by the Interna-
tional Constitution, these By Laws, the various manuals and policies of the International
Union, and the Local Union.

Allmoney paid out by the Local Union from its treasury must be approved by
the membership at a Local Union meeting. Under no circumstances shall officers or
members pay bills without authorization by a Local Union meeting, nor shall the
members authorize payment of any bill or incur any obligation for which funds are
unavailable, nor shall the members authorize the payment of or incur a debt for any
activity not in accordance with the Constitution and policies of the International Union
and these By-Laws.

Recurring standard bills (fixed salaries which have been previously authorized
including local, state, and federal taxes; rent; light; heat; etc.) may be paid by the
Treasurer on a single authorization by the Local Union to pay such bills when due.

Under no circumstances shall any of the dues collected by the Local Union be
spent before being sentto the International Secretary-Treasurer.

The Treasurer maintains a petty cash fund of no more than One Hundred (100)
Dollars. He shall not carry a balance in the checking account greater than the amount of
his bond.

Section 8. Duties of the Trustees

It shall be the duty of the Trustees to have charge of the hall and all property of
the Local Union. They shall audit the books and financial records of the Local Union
every three months and give a report of such audit at the next regular Local Union
meeting. They shall perform such other duties as the Local Union may require.

Section 9. Duties of the Guide

It shall be the duty of the Guide to see that all present are entitled to remain.

Section 10. Duties of the Guards

It shall be the duty of the Guards to take charge of the door and see that no one
enters who is not entitled to do so.



Announcingthe..

PHILIPMURRAY MEMORIAL SCHOLARSHIPS
For

Member sand Sonsand Daughter sof Members

Of
THE UNITED STEELWORKERS OF AMERICA — DISTRICT 12
(OKLAHOMA. TEXAS COLORADO & UTAH - DOESNOT INCLUDE FORMER URW & ABG LOCALSWITHTHE
EXCEPTION OF THOSE PARTICIPATINGIN THE EXI STENCE & EDUCATIONAL PROGRAM. THEY ARE L OCAL S235A, 746L,

985L & 998L .

Twelve Scholarships, each with avalue of $1,500.00 areto be
made available for use in the freshman year at any accredited col-
lege or university in the United States or Canada. They will be
awarded in May 2006 by the Existence and Educational Council,
United Steelworkers of America, District 12. Winnersof the scholar-
shipswill be selected by Selection Committees composed of profes-
sional educators.

WHOISELIGIBLETO COMPETE: All candidatesmust have
a“B”" average or better, during the junior or senior year in high
school to be eligible. Candidates must be high school graduates or
members of high school classes graduating before July 1, 2006 and
must be either members, sons or daughters of members, or legal
wards of members, of Local Unionsaffiliated with the Existenceand
Educational Council, District 12, United Steelworkers of America.
The PHILIPMURRAY MEMORIAL SCHOLARSHIPS are unre-
stricted as to sex, race, religion, political affiliation, and intended
course of study.

The Scholarshipswill be awarded on ageographical basis, to
candidatesresiding in thefollowing areas:

Fivein Sub-Didtrict 3 (Texas)

Fivein Sub-District 4 (Arkansas & Oklahoma)

Twoin Sub-District 5 (Colorado & Utah)

Thisdistribution isbased on the rel ative distribution of mem-
bersof the United Steelworkers of America. Separate Selection Com-
mitteeswill functionin each of thethree areas.

HOW TOAPPLY: Applicantswill fill out theapplication blank,
availablefrom Jim Clark or from the union hall, except for the section
tobefilled out by the Local Union Financial Secretary. After comple-
tion of the application by the appropriate school official, applica
tions should be mailed in an envelope addressed to The Scholar-
ship Committee, United Steelworkers of Americaat the nearest of
thefollowing addresses:

1300 Rollingbrook Or, Suite 605, Baytown, TX 77521

Attention: John Patrick

POBox 1410, Benton, Arkansas 72018-1410

PO Box 2009, Pueblo, Colorado 81004

CLOSING DATE: To be considered application must be post-
marked NO LATER thanApril 15, 2006. For additional copiesof this
announcement and application form, write to the United Steelwork-
ersof Americaat any of the above addresses.

L ocal 746L Host Best Practice
Conference

N.A.T.Local Presdentsand Safety Representatives

All 12 Union President and Safety representativesfrom North
American Tirewereat the 746L union hall thefirst week of February.
President Jim Wansley invited the group to Tyler since Tyler isone
of theleadersfor safety inN.A.T.. Thegoal of theconferencewasto
determinethe best practicesfor safety systems. The presidentswere
here for support of the safety representatives.

Local 746L Safety Representative Red Blakesaid, “It wasgood
to get to know the peoplein person that | deal with onadaily basis.
Before this conference they were only avoice on the phone. | now
have afaceto gowiththevoice.” Red went onto say that he thought
the results of the conference were positive.

Applied's2nd Annual Team Bass Tour nament

Coming Soon

Applied’'s2nd Annual Fish-
ing Tournament at L ake Cypress
Srings

Wewill beusing Tall Tim-
bersMaina

More Information will be

availablesoon! Or call Brian at 903-780-8274

3
€ AvrieD

Inddusirial Technologies'

Date 4/22/06

Tournament will beat L ake Cypress Springsfor cus-
tomersand friends of Applied Industrial Technologies.
Thisincludes Goodyear/Tyler employeesand retirees.
100% of entry feeto be paid back in prizesalong with
many extras.$60 entry per TeamwhichincludesBigBass
Rize

Entry feewill be needed by April 14th to ensure




Reprinted from the February 17th, 2006 Goodyear-Gadsden Newspaper, “ Tread Lines”

Goodyear-Gadsden Associates Complete OSHA Cour se
CourseTaught by Goodyear-Tyler Safety Representatives

In an effort to make Goodyear-Gadsden a safer workplace, it
has become agoal to educate as many associates as possible about
having asafe environment.

Oneeducational experiencetook placelast week at the Gadsden
Inn Conference Center. There, two associatesfrom Goodyear’s Tyl er
plant taught 16 Gadsden associatesan OSHA 30-hour general aware-
NEss course.

Red Blake, the United Steelworkers' Local 746L safety chair-
man, and Gary Reedy, the Local’s ergonomics and training chair-
man, used Power point presentations, hands-on activities and dis-
plays to teach associates about OSHA requirements, from record
keeping to lockout/tagout to material handling.

It aso included discussions and activities focused on the
Code of Federal Regulations.

‘They had to learn to use the codebook and we did exercises
for all of themodules,” Blake said.

Themodulesfrom the classwere means of egress, toxicol ogy,
electrical subpart, lockout/tagout, record keeping, permit required
confined space, material handling, machine guarding, personal pro-
tective equipment, hazardous communications, access |o records,
ergonomics, hazardous materials, bloodborne pathogens, welding,
and rolesand responsibilities of the safety representatives and com-
mittees.

“Theclasswent well,” said Reedy, whoisalso atirebuilderin
Tyler. “The students were very involved. It's afast-paced class, so

For Sale

* 1990 Ford Probe New Tires, Battery, & Brakes. Contact
Jm Clark Ext 665 insidetheplant or 903-535-1665 outside of the
plant. $1500.00

* Portable chain link dog kennel 7ft X 13ft, 6ft high.
Includesdog house. Will deliver inthe Tyler area. Contact Joe
Wyett ,A Team R1/R2 Tirebuilder, or call 930-595-5378. $175.00

Placean ad in The Sretch

Send adsby e-mail to:
joewyatt@cox-internet.com

or by regular mail to:

The Stretch C/O Local 746L Union Hall
13642 St. Hwy 31W.

Tyler, TX 75709

Theadsfrom membersand retireesof Local 746L arefree
for 3lineslikethe oneslisted above and $5 aline after that. The
ads must befor legal items, be in good taste and have aname
and phone number where the information can be verified. The
editor and E-Board havefinal approval onall adsandretainthe
right to refuse any ad. Adsthat run for longer than one month
will haveto be resubmitted each month.

you really have to pay attention to get everything in 30 hours.
Everyone did agreat job of keeping up. We'rejust glad we had the
opportunity to work with them.”

Bren Riley, vice president of USW Local 121 . wasinstrumen-
tal in getting the OSHA 30-hour course for Gadsden associates.

“We were able to offer this class to our associates thanks to
Goodyear’scommitment to the safety of our associates,” hesaid. “|
appreciate that commitment. And, | appreciate Red and Gary for
coming and sharing their knowledgewith us.”

Ronnie Reed, a longtime member of the Safely L eadership
Committee, agreed. “1’m glad wewere given the opportunity tolearn
fromthem,” hesaid. “ Thisisan excellent opportunity for our people
to learn about the OSHA standards. Red and Gary did an excellent
job of making this course afun and enjoyablelearning experience.

Now that the associates completed the 30-hour course, they
will take the OSHA 501 course, which is known asthe* Train the
Trainer” class. It'sbeing organized by Johnny Alexander, thetrain-
ing coordinator for USW. The coursewill begin March 13.

“Oncethey finish the 501 course, they’ I be able to teach the
10-hour and 30-hour OSHA classes,” said Blake, who is also an
electrician at the Tyler plant.

Riley said the group plansto train all members of the Floor
Safety Team by the end of the year.

Associateswho participated in thefirst courseinclude Tommy
Stonebraker, Stan Pollard, Randy Alverson, Michelle O’ Dell, Bren
Riley, Bill Miller, DonnieVickery, Betty Joe Power, Johnny Ingram,
Frank Lang, Colin Ellis, Shirley Dyer, Jon Bowen, Billy Todd Gray,
Harold Milan and Ronnie Reed.

U.S. TireRebate Coupon Distribution Begins

Associates and retirees can save on the purchase of up to 12
tires, thanks to the 2006 Tire Rebate Discount Coupons, currently
being distributed. The discounts will be applied through mailed
rebate checks, rather than at the point of sale.

The tire rebate program again provides U.S. associates and
retirees with coupons for a specific dollar savings per purchased
tire. The savings amount per tire varies by product line purchased.

For example, a$20 rebate per tireis sent to buyers of the new
Goodyear Eagle featuring ResponskEdge Technology tires —when
they become available. Others qualifying for the $20 rebate are
Goodyear Assurance, Eagle, Forteraand Wrangler tires, along with
the Dunlop SP Sport and Direzzalines.

Rebate levels will be $10 per tire for remaining Goodyear,
Dunlop and Kelly products, except for light-truck bias and Mara-
thontrailer tires, which qualify for a$5 rebate.

Asin 2005, the processfor thisyear’sprogramissimple. The
tire buyer makesatire purchase of Goodyear, Dunlop or Kelly brand
tires at any authorized retailer, then mails the original invoice and
the needed coupon(s) to the address shown on the coupon(s). The
applicable rebate amount will then be sent to the purchaser.

Most associates and retirees should expect their personal
rebate coupon booksto begin to arrivein early February. For those
who already have purchased tiresin 2006 — before receiving their
new rebate coupons—just savetheinvoice, then follow the stepsto
obtain the rebate once you get your 2006 rebate coupons.
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New Associates

February 13th Group
Pictured left toright are; Seven Dudley, Michael Wilcox, Reggie
Henson, DaNesha Johnson, Billy Johnson and Tim Jackson.

February 20th Group

Shown from left toright are; Richard Byrne, Rocky Rivers, Brad
Johnson, JamesK apuleand L eland Kennedy. Richard Byrneisapref-
erential hirefrom the S. Marysville Ohio plant.

L etter tothe Editor

To: JoeWyatt Editor
Double Standards: Rich verse Average

Does anyone believe if they shot someone even acci-
dently that there would not be afull scaleinvestigation into the
shooting, all kind of interviews with the witness, and above all
an interview with the person who shoot the person. Aswell as|
can tell the shooting of Cheney’s friend was not investigated
and Cheney was never interviewed and no charges are pending
for him leaving without filing areport with thelocal authorities.
You arel would have at |east been charged with negligence. Mr.
Cheney and the lawyer did not have valid hunting stamps for
hunting birds but were issued awarning for it, so Mr. Cheney
sent them the seven dollarsfor astamp— don’t think that would
haveworked for you areme.

Larry VanDeman *’ Retired”

Associate’'sSon Shootsfor theSars

Casey Riversfrom Lindale,
TX has advanced to the televised
seriesof Nashville Star. Casey was
theperformer at last years Retirees
Banquet. Heisalso the son of mill-
wright Allen Childers.

Over 20,000 contestants au-
ditioned at 17 cities all over the
United States. Performers cameto
audition from acrosstheglobe: Ger-
many, England, the British Virgin
Islands, Canada, Italy and Sweden.
Casey auditioned at the Oklahoma
City, OK open calls. The competi-
tionwasheld at the“ Toby Keith's,
| lovethisbar and grill” venue on
October 29. The first day of com- i
petition, the contestants were to Casey Rivers
sing part of a cover song, and Casey was advanced to day two of
the competition where he sung one cover song and one of hisown
origina songs. After the judges watch Casey perform and sing,
there were a series of questions that Casey was confronted with.

After reviewing Casey, hereceived a call that he was one of
the 42 contestants chosen for the regionals. The group would be
divided into two groups, one group to be sent to the Houston, TX
Regionals and the other group, which Casey wasin, was sent to the
Nashville, TN Regionals. He would perform before the judges on
January 6 at the Wildhorse Saloon, downtown Nashville. Casey
performed a cover song entitled “Your cheatin heart” and his own
original song “Good things gone better.” Casey has been steadily
writing hisown material and had ahard time deciding which song to
use but apparently it was the right one! On January 11, Casey re-
ceived acall from Nashville Star producer, saying “You arel of 10
performersthat made the Nashville Star Season 4 televised series.”

Casey will leavethe 2nd week of February for Nashvillewhere
hewill remainfor approximately 3 months. The show will air begin-
ning on the March 14 Tuesday 10/9c on the USA network. You can
keep up with Casey by going to usanetwork.com and click on Nash-
ville Star season 4. You can a so keep acheck on Casey’swebsite at
WWW.Caseyrivers.com.

The new season will bekicked off by recording artist “Big &
Rich” Episode | will open with a high-energy performance by the
Grammy-nominated duo before they retire to the judge's table to
advise contestants along side show veteran Phil Vassar and Anatasia
Brown. Artist Cowboy Troy will co-host season 4 with 5-time Grammy
award winning superstar Wynona Judd, also Gretchen Wilson will
jointhe Nashville Production team. Also additional celebrity judges
and performerswill be announced in the coming weeks.

Thewinner of Nashville Star will receive arecording contract
fromthe RCA Label group, home of superstars-Alan Jackson, Kenny
Chesney, MartinaM cBride, Brad Pasley and Sara Evansamong oth-
ers. Support Casey Rivers by tuning in each week as he shoots for
the stars!

OBITUARY

Larry Frederickson, 62, supervisor many years
ago, passed away 2/15/06.
Nophotoavailable.




With prescription drugs, is‘more’ better?

Here'sapop quiz. Do brand name medicineswork better than
generics? Don't answer yet, you might be surprised.

Although high-priced, brand name medicines dominate the
prescription drug market, extensive research shows that |ow-cost
generic equivalents are just as effective, according to Dr. Barbara
Toeppen-Sprigg, Goodyear’s global medical director.

“ Studies show that Americans believe prescription drugs cost
too much,” she said, “but many times they are unwilling to accept
the generic equivalent because they equate cost with effective-
ness.”

In other words, if a drug costs more, it must be better, and
that’s not always the case, said Dr. Ed Weisbart, chief medical of-
ficer for Express Scripts, Goodyear’s pharmaceutical supplier.

“When you spend more on prescription drugs, you aren’t
alwaysgettingmore,” hesaid. “ A drug that costs more but does not
do moreisnot abest buy.”

A better deal for patientsand plans

Spending less money while achieving the same benefit isal-
waysabetter deal for both the patient and their benefit plan, Weisbart
added. It al so putsthe patient in therole of being asmart consumer.

Since 1990, the amount that consumers spend annually on
prescription drugs has jumped over 500 percent, going from $40
billionto $250 billion, according to an articlelast fall in the New York
Times. Spending would be nowhere near that amount, however, if
patientswere morewilling to use generic drugs.

Consider the current drug war between Lipitor and Zocor.
Both help lower a patient’s cholesterol levels, and the formulafor
each drug is patent protected. That will change this summer when
Zaocor’s patent protection expires. Once that happens, companies
that specialize in generic drugs will be able to sell aZocor equiva
lent. Asthe market gains generic equivalents, the price drops dras-
ticaly.

According to the New York Times article, Lipitor, which re-
tains patent protection, costs about $2 per day, while generic Zocor
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would cost about 35 cents or less per day.

“Themost commonly prescribed dosage of Lipitor is10 milli-
grams daily,” Toeppen-Sprigg said “ Patients can reduce their cho-
lesterol just as much using generic Zocor, and save themselves a
good deal of money.”

While self-insured companies, such as Goodyear, pay almost
70 percent of all drug costs, patientsstill pay aconsiderable out-of-
pocket amount, Toeppen-Sprigg said. A three-month supply of a
formulary brand drug, for example, could cost the patient asmuch as
$80. The generic equivalent, which in most cases would be just as
effective, could cost as little as $30. Non-formulary medications
could cost the patient even more. In someinstances, it could be as
much as $140 for the same three-month supply.

In situationswhen abrand-name medication isthe only method
for treatment, Toeppen-Sprigg said treating the condition should be
the priority. When alow-cost generic drug achieves the same goal
asthe higher-priced brand name, however, it is up to consumersto
determineif the brand nameisworth the additional cost, whether for
the drug itself or to the benefit plan that helps provideit.

Heavy advertising pushescostshigher

Prescription drug advertising typically focuses on brandsthat
arefamiliar to consumers, such asLipitor, Nexium (agastrointestinal
medication), and Clarinex (which treatsalergies). Theadsoffer only
the pharmaceutical companies’ perspective, which usually is that
their brand names are superior. But there is another reason for the
advertising effort.

According to Express Scripts and the Kaiser Family Founda-
tion, a non-profit, private operating foundation focusing on the
major health careissuesfacing the U.S,, every $1 that pharmaceuti-
cal companies spend on direct to consumer advertising, earnsmore
than $4 in sales, areturn greater than 300 percent.

Themore knowledgeable and attentive ahealth care consumer
you are, themore ableyou' Il beto makeinformed choices, Toeppen-

Sprigg said.

‘uones

-1jand siyy ul paysiignd sajoipe

paubis ul passaidxa SMaIA 10}

Aljgisuodsal awnsse 10U saop

laysiignd 1o je1s yoens ayl
woo'18ulalul-xoo@nelmaol

10)p3 1meAm sor

69¥€-G65-£06 (duoyd)
60.S. sexal 18|AL
'MTE "AMH 91€1S +29€T
797/ 18907 YMSN

Aq Ajyruow paysijgnd

9% L
[T 1| YIS N [HORIN]
=0 Y
60.G/ sexal ‘I8|AL
1S9 TE “AMH are1s
797/ uolun 207

NVOIddNY ANd

900¢ HOYVIN



