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Local President Jim Wansley and the members of the Local
746L Committee On Political Education (C.O.PE.) attended aUSWA
District 12 legidlative conference during the week of February 14 in
Phoenix, Arizona. Bud Allred, Kinsey Alexander, SandraHardin and
Turk Gorkman comprisethe committee. Nicki Killingsworth, theama -
gamated unit chairman from Malakoff, also represented L ocal 746L
at the conference.

District 12 Director Terry Bonds addressed several hundred
people attending the conference from across the western United
States and introduced a number of political activists, inside and
outside the Steelworker organization. USWA International Presi-
dent Leo Gerrard addressed the group on the first day of the two-
day conference. District 12 Palitical Coordinator ChrisYoungmark,
USWA Palitical Director Chuck Rocha and others spoke to those
present, and took part in the workshops presented.

“District 12 included several of the battleground statesin the
recent general election. We can be very proud of the hard work of
the Steelworker people we put on the ground working for candi-
dates in those states. We did win some of the key races. We also
have to recognize that four more years of the Bush administration
will be afight with a president dedicated to destroying everything
we stand for, including overtime pay, pension insurance, affordable
health care, reasonable trade policies and the socia contract be-
tween government and people embodied by our social security sys-
tem. We cannot wait until the 2006 el ectionsto gear up and motivate
people on these issues. We will be under attack on every issue
starting now,” said Bonds.

“Thisismy first opportunity to address the member sof Dis-
trict 12 since the electionsand since the SteelworkersUnionwon its
historic fight with CF& I, afight that involved two Steelworker locals
and acompany determined to break them. A fight that went on for six
years before we won it. A
fight that resulted in re-
moval of a CEO and an
agreement that paid union
membersover $110 million
in back pay. It is a settle-
ment that resulted in those
union members receiving
full credit for years of ser-
vicewhilethey wereout to-
ward retirement and senior-
ity. It was a fight that de-
fines what the Steelwork-
ers are al about, which is
defending our people and
winning. The members of
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thoselocalsaretruly heroic and we can all be proud of the message
this settlement sends to corporate America. We will fight one day
longer than they will,” said Gerrard.

“We have to take back the democratic Party. Thefirst stepis
to stop the decline that's taken place since the inception of the
Democratic National Committee twelve years ago. We noe have a
$600 hillion trade deficit with Chinaaloneand over $6 trillion overall.
No other nation on earth has allowed this to happen to it. If left
uncorrected the question is not whether it will result in a financial
meltdown of the dollar and a collapse of our economy, but when it
will happen. Chinaand two other countries currently finance some
forty percent of that debt. They will pull the plug at some point and
interest rates will skyrocket, with devastating results for working
men and women in the United States. The health care system has
lost its base due to jobs going overseas. Right now the cost of
health care adds about $1800 to the cost of a General Motors car
produced in thiscountry. At Bethlehem Steel the cost isabout $5,500
a worker. Health care costs are rising and drug companies, who
record record profits, spend 44% of their profits on advertising to
convince us we need more drugs. The current system simply can’t
be maintained any more and health care reform has to happen, but
what also has to happen is jobs stay here,” said Gerrard.

“The merger between PA.C.E. and the Steelworkers would
create the largest union in the United States, one diverse enough to
change the direction this country is going. We have to get started
now, however. Bushwill begin dismantling Social Security now. He
will push for expansion of the disastrous NAFTA agreement now,
eventhoughit hasnot yielded asinglething promised for our contry
or thoseintherest of theAmericas. District 12, with this conference,
isleading the chargein thefight,” said Gerrard.

“1 want to thank the members of our COPE and Nicki
Killingsworth for goingto
this confernce and for
agreeing towork to edu-

catepeopleon what’sgo-
ingon. Thistrip wastir-

ing for everyoneand the
sessonsstarted early and
went late. A lot of good in-
formation was obtained

and alot of good ideasput
forth about how toeducate

peopleand work tomake
a_difference,” said

Wandey.

L ocal 746L. Committee On Political Education (C.O.P.E)



From ThePresdent'sDes ....

For the fourth timein four yearswe' ve had achange in plant
manager. Mike Drain was moved out and a guy named Terry
Tennyson replaced him, “temporarily, until a permanent replace-
ment isnamed.” Tennyson whao is currently the plant manager at the
Goodyear Tech Center in Akron, will stay in Tyler for “threeto six
months,” according to Goodyear Corporate.

I’ve had a lot of people ask why it happened and what it
meansfor Kelly Tyler. Thewhy issimple enough. Since August 2003
Tyler hasn't madeitsAnnual Operating Plan (AOP) goalsand, there-
fore, hasrepeatedly missedits“variance,” which meansthe number
of tiresweren't produced at the cost projected inthe AOP. Goodyear,
under CEO Robert Keegan, and Goodyear North American Tire,
under Jon Rich, holdsits plant managersdirectly responsible when
that happens. Four other plants have seen plant operating team
members, including plant managers, reassigned or terminated since
2003 whentheir facility failed to meet itsvariance. Inthelast half of
2004 Kelly Tyler missed its variance for five of six months, chiefly
because of failing to produce 27,000 tires per day.

Inaconversation | had with Jon Richin August 2004 he put it
very smply. Based oninformation he receivesfrom the North Ameri-
can Tire plant managers Rich reportsto Keegan what tiresthe plants
will produce and at what cost, which inturn determineswhat income
Goodyear NAT will have for the coming year. Keegan goes to the
Board of Directors with projections based on those figures. The
Board in turn reports to the sharehol ders and the marketplace what
performance will occur. Goodyear stock is rated on how well the
company performs to its stated goals.

Keegan holds Rich accountable for meeting the projections.
Rich holdsthe plant management in each plant accountable. In 2004
the numberswere off repeatedly, even when they werere-evaluated
every few months and re-adjusted for actual performance. That
means what Rich told Keegan, what Keegan told the Board and
what the Board and Goodyear told theworld was repeatedly wrong.
Rich fully intendsto get management teamsin the plantsthat will do
what they say they will. If he doesn’t make that happen, Keegan will
get someonewho will makeit happen. Keeganisnot aSam Gibara.
Hewill hold people accountable. It’sjust that simple.

What it meansfor Kelly Tyler isalso simple enough. First, it
meanswe missed our variance at precisely thetime (fall, 2003) when
Goodyear was allocating money and resources, and deciding where
toincrease or decreaseticket or install different equipment, for 2005.
Equipment that we have been pushing to get more of so we can
convert more of our manufacturing capacity to tires the company
can make money on, whichiswhat our Break Even Planisall about.
That means missed opportunity for Tyler, asour BEPmeetingsstalled
in September 2004 dueto poor performance.

Second, it means we are faltering just when the other plants,
though struggling with their own cutbacks and changes, are im-
proving their indicators. That includes Union City, the only tire
plant with worse numbers than Tyler, now that Huntsvilleis gone.
That's an extremely dangerous situation. Believe me when | say
Tyler does not want to go into the 2006 negotiations with the worst
performanceindicatorsin North America. That was exactly the situ-
ation Huntsville found itself in during the 2003 negotiations.

Thereisan up sideto al this. Tennysonismaking it apparent
he, like Jack Bare, Carol Goodwin and Mike Drain before him, will
work hard to make Tyler competitive and secure a future for the
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plant. He is putting in long hours, spending time on the floor and
really trying to listen and communicate. He bringsto the party nearly
thirty years of experience and, so far, has shown a good deal of
common sense in analyzing the problems facing the Tyler plant.

One of the good sense things he recognized almost immedi-
ately isthat maintenanceis broken inthe Tyler plant and it hasjust
about reached a crisis stage. In the 2003 negotiations the bargain
resulted in acommitment to cut cost acrossthe board in Tyler, andin
the other Goodyear NAT plants, rather than take wage cuts or deeper
benefit cuts. We' ve had to embrace some dramatic changes. Some
of them haven't worked out. The maintenance reorganization in
Tyler, and similar maintenance reductions el sewhere, hasresulted in
acompany that simply cannot count on its equipment to bereliable
any more. It's obvious we must do something different. Even Cor-
porate people are beginning to openly recognizeit.

Exactly what needs to happen to the maintenance organiza-
tionin Tyler isn't clear to Tennyson or anyone else at thispoint. He
is bringing in people he trusts to evaluate where we're at and then
some sort of decision will be made about what can be done about it.
But it's not just maintenance that's struggling. We have been cut
back in the salaried ranks, in production jobs and in maintenance.
Manning is reduced in every Goodyear NAT plant, not just ours.
We have to determine what can be done in each of the three areas
that have seen cut backs. Adding people without getting the tires
won't do anything but drive the indicator numbers in the wrong
direction.

In early March we will be meeting again with Corporate and
USWA International people concerning the Break Even Plan. We
will be pushing to run the plant full again and put in place the jobs
needed to do so. We need to go into that meeting having met our
variance for January and February.

| know saying all that doesn’t help someonewhoiswilling to
do the job, but can't because stock isn’t there or the machineisn’t
running because it’s awaiting maintenance. All you can do is show
up for work, work safely, stay busy and do the little extrasthat help
someone elsewhen you’ redown. Therest of it will require effective
management and getting in place the resources needed.

It'seasy tolose sight of what we havein all thefrustration
about what we' retrying to accomplish or have had to deal with. We
are better off than we were thistime last year. We have recalled all
but about thirty people from lay off. We have been through arough
time, dealing with changesthat no one wantsto haveto deal with if
they can help it. Those changes occurred because of the condition
of the company. The company isin better shape today than it wasa
year ago. Our jobs are more secure than a year ago, though we
aren’t out of the woods yet.

| want to thank everyone who istrying hard to make Tyler
amore competitive, more secure plant. As| said earlier, we have had
four plant managersin arow that have been willing to work hard for
the survival of thisplant. I have no doubt Tennyson will work hard
for us. Just as Jack Bare, Carol Goodwin and Mike Drain did before
him. But at the end of the day we are the ones who will make it
happen, if we are given the resources and support we need. First we
had to survive. Next we have to make our plant truly competitive.
That’'s union principle. That isthe only real job security in today’s
world. Thank you again.



Retirements

Tommy Johnston retires
Jerry Teagueretiresfrom With 42 years of service. He was
Kelly after 37 years of service. the highest hourly senority in the

Jerry wasatrucker in Dept 431.  plant. Tommy was a controller/
loader in Dept. 705

Obituar

Harold  Hooper
passed away last month.
Haroldlastjobat Kelly was
aQ-Tech. Heretiredin1999.

&

Linda Thompkins
passed away 2-3-05. Her con-
tinuous service dateis12-28-
87. Thelast job she held was
Electrician. Lindawasan ac-
tive associate at the time of
her death.

Linda
Thompkins

Retirees Corner
by TennieHulsey and Carol Swanson

March 8th, 7:30am , will bethe annual Retirees Breakfast to be
held at John Nash Activity Center.

March 14th, 6:00 pm, will be the SOAR (Retirees) monthly
meeting. Fish Fry is scheduled for the members at the John Nash
Activity Center. Retirees are encouraged to join the SOAR Organi-
zation and come for the monthly meeting and fish fry.

March 19th SOAR Organization are going to meet 9:00 am at
the Union Hall and travel to the Fish Hatchery in Athens. For addi-
tional information regarding the retirees breakfast, fish fry, or the
trip to Athens Fish Hatchery contact President Eugene Hulsey at
903-566-2383.

April 7 & 8 afun trip has been scheduled for Hot Springs,
Arkansas to attend the horse races. To sign up or additional infor-
mation contact LindaBateman 903-561-6527.

Retirees Banquet

The annual Retirees' Banquet was held on February 11th at
Harvey Hall. There were about 500 people in attendance. Catering
was done by the Women’s Building Catering. This year’s banquet
had aValentine's Day theme with lots of red and pink decorations.

Casey and Lindsay Rivers provided the excellent entertain-
ment by singing Patsy Cline, Roy Orbitson and Elvis songs.

There were lots of pictures made at the banquet. Unfortu-
nately, there is not enough room in this months Stretch to put any.
Thereisaspecia Stretch availableviae-mail if youwouldliketo see
the full color pictures. Just send an e-mail to joewyatt@cox-
internet.com and it will be sent to you. You will need an Adobe
reader which you probably already have. If you don’t one can be
downloaded for free at www.adobe.com. Click theicon on the left
side of the page that says get Adode Reader and follow the instruc-
tions.

can?

Banquet.

L eft: How many retirees
does it take to empty a trash

Right: Does this mean
that Dino Robertson hasgone
to work at Harvey Hall? No,
he was helping Helen Young
set up for the Retirees Annual

LadiesAuxiliary

March 1, 10:30 am, will betheladiesauxiliary monthly meeting
at the John Nash Activitity Center. President, Tommie Francis, en-
courage all ladies to attend and bring a covered dish.

Special Prayers

LaJoy Bailey isrecoveringin Clairmont Nursing Homein Tyler.
Her plans are to be home in two weeks. Angie Stephens is home
recovering fromfoot surgery. Continueto pray for LaJoy and Angie.

S.O.A.R.Club’snewest members.
Danny and LindaParker.
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L ocal OfficialsAttend Amalgamated Conference

Local 746L President Jim Wansley and Malakoff Unit Chair
Niki Killingsworth werein Pittsburgh Pennsylvania during the last
week of January to take part inaUSWA | nternational Amalgamated
L ocal Union conference. Other amalgamated Goodyear plant locals
attending the conference included Marysville, Ohio; Danville, Vir-
ginia; Topeka, Kansas; Akron, Ohio and Freeport, Illinois.

Wansley and Killingsworth al so attended aretirement cer-
emony held for USWA Vice-president Andrew “ L efty” Palm on Tues-
day January 25 at the USWA headquarters building. Palm, who
headed up the Goodyear Master Contract negotiationsin 2003, re-
tired due to health reasons after some thirty years of serviceto the
USWA International Union.

“Andrew Palm supported and helped make possible a
Master Agreement that provided job security for the Tyler plant at a
time when Goodyear made no bones about it’sintention to closethe
plant. USWA President Leo Gerrard, who hosted the retirement cer-
emony for Lefty, said it best when he said the Steelworker unionwill
not be the same without Palm in the vice-president spot. Hisleader-
ship will be missed, aswell as his sense of humor in even the most
difficult of situations,” said Wansley.

During the two days of the conference, Wansley and
Killingsworth attended both workshops and general sessions on,
among other things, the rules and regulations affecting amalgam-
ated local unions. At one of the workshops, Tyler’s Chuck Rocha
made a presentation on the recent general election. Rocha, who
servesasthe Steelworker International’s National Political Director,
went over the way working men and women voted in the general
election last November. He provided insight about the issues that
influenced the way people voted.

“It was heartbreaking for those of usin Organized Labor to
see an administration dedicated to destroying unions get re-elected
and get four more years to wreak havoc on our rights, our pay and
our ahility to bargain fairly for working men and women. The assault
on overtime pay, pension protection, medical coverage and other
things sacred to us has already begun. However, the Steelworker
union was more effective in the last election than ever before. We
got more union people to vote, got more minorities to vote and

we're going to build on our 2004 program so the next election will
see us elect congressmen and senators who will support working
people, support keeping jobs here and support Organized Labor in
keeping manufacturing alivein this country,” said Rocha.

“Therearesome 1700 Steelworker local unionstoday. Many
of them are amalgamated locals. At the Steelworker Constitutional
Convention in April we will be voting on approval of amerger be-
tween the PACE International Union and the Steelworkers, much
liketo onethat took placein 1995 between the Rubber Workers and
the USWA. To survivein today’s world the different unionsin this
country are being forced to merge. The Steelworker union isemerg-
ing as the union that will still be there. That means more diversity
and more amalgamation as we go forward. It also affords us the
opportunity to become more diverse and more effective, whether
we're looking at representing people or affecting the political pro-
cess. While at the conference we heard from several localsthat have
an incredible amount of diversity and are stronger asaresult,” said
Wansley.

“1 want to thank Niki Killingsworth for attending the con-
ference, aswell asbeing the voice of organized labor at the Mal akoff
facility. Being aunion representative at afacility that only employs
about twenty-five hourly people, with only about half of them union
members, presents challenges that union representatives at Kelly
don’t have to contend with. The Malakoff facility underwent some
dramatic changes when a French firm bought it out several years
ago. In the last contract negotiation they faced the same health
insurance issues we did at Goodyear. For the first time the hourly
people have had to pay part of their health care premiums. Niki
inherited the union leadership role at a difficult time and a young
age. Hehasdone agood job of representing theworkersat Mal akoff.
At this conference he attended workshops and general sessions
diligently. Our local isfortunate to have him as Unit Chairperson for
our amalgamated unit,” said Wansley.

Thelocal hasmadeprovision to sent Killingsworth tothe
upcoming Sedlworker Congtitutional convention in April, asavot-

ingdelegate.

[standing, lefttoright]
Niki Killingsworth
(Tyler), Danny Bar ber
(Danville), Ron
Hoover (USWA),
Terry Trull Danville),
John Sellers(USWA)
[seated, left toright]
Jim Wansley (Tyler),
Steve Vander heyden
(Freeport), Howard
Kropff (Akron)



Tyler Welcomes Tennyson as Interim Plant M anager

January 18th marked the first week for new Plant M anager,
Terry Tennyson. Mr. Tennyson
bringswith him awealth of tirebusi- . i I | I
ness knowledge and management ’ :
expertise. Hehashad along career | #
with Goodyear that has taken him !
to avariety of Goodyear facilities
within NorthAmerican Tire. Loca-
tions at which he has served in-
clude: DanvilleVirginia; Valeyfield,
Canada; The Tallmadge Training
Center in Akron; Union City, Ten-
nessee; Spartanburg, SC and the
Tech Center in Akron.

Mr. Tennyson is married to
wife Ruth Anne who is a Middle
School Teacher in South Carolina.
They have three grown children,
John Tennyson of New York City,
TheresaTennysonaUSArmy Field
Interrogator and Linguist, and
Jesse Tennyson, a recent college
graduate that is interning with a
New York based production com-
pany in New York City.

Terry enjoysfishing, hiking
and is an avid reader-especially
history related material.

Tire Couponsto be Distributed
ThisMonth

The tire rebate discount coupons for associates and retirees
will again be offered for 2005; they allow savingson up to 12 tires.
The discounts will be applied through mailed rebate checks, rather
than at the point of sale.

The tire rebate program again provides U.S. associates and
retirees with coupons for a specific dollar savings per purchased
tire. The savings amount per tire varies by product line purchased.
For example, buyers of the new Goodyear Fortera and Wrangler
featuring SilentArmor Technology tires—when available — will re-
ceive a$20 rebate per tire. Others qualifying for the $20 rebate are
Goodyear Assurance, Eagle and other Fortera and Wrangler tires,
along withthe Dunlop SP Sport and Direzzalines. Rebate levelswill
be $10 per tirefor remaining Goodyear, Dunlop and Kelly products,
except for light-truck biasand Marathon trailer tires, which qualify
for a$5 rebate.

Asin 2004, the processfor thisyear’s programissimple:

1 Thetire purchaser gets his or her best deal on Goodyear,
Dunlop or Kelly brand tires at any authorized retailer, then;

2 mailsthe original invoice and the needed coupon(s) to the
address shown on the coupon(s); and finally,

3. the applicable rebate amount will be sent to the purchaser.

Associates and retirees should expect their personal rebate
coupon books to begin arriving this month. Those who already
purchased tiresin 2005 — before receiving their new rebate coupons
— should just save the invoice, then follow the steps to obtain the

rebate after receiving the 2005 rebate coupons.

Tyler’sNew, I nterim Plant Manager, Terry Tennyson

ToAll Empl OYy€eEsS! | would liketo communicateafew

of my thoughts about my first
week inTyler. Obvioudy, itwas
ahard week withtheleadership
change and banbury issues.
Starting the week of 1/31/05, |
am planning on having meet-
ings with all associates on all
shifts.

Some of the positives |
seeare:

1 Associatesthat genu-
inely seemtowork hard

2 Associates that seem
to be aware of the plant’s
plight.

3 A very positive,
knowledgeable Union and
Union leadership.

With the positives there
are areas of concern:

1 Safety

2. Housekeeping is
poor. This can lead to serious
safety issueslikethefireinthe
banbury dust collector, etc.

3. Plant performance

4. Perceptionof Tyler by
N.A.T. (NorthAmericanTire) leaders.

| truly believe we can make bigimprovementsvery quickly
in Tyler. However, we can only do thisif we work together as one
team. We will all win together or all losetogether. | believe one of
the things that made our country great is having good manufactur-
ingjobsand will commit that | will do everything | canto help keep
as many of these jobs as possible in the Tyler plant.

How dowedothis? Thereareno“silver bullets’ or “magic
dust”, just hard work and common sense. Thefirst thingwe haveto
doisfix safety. We cannot have afatality or serious accident. We
must remember that each OSHA accident really hurtsthe plant. The
second thing we must do is make our A.O.P. (Annual Operating
Plan). We must produce our ticket at the cost that we committed to.

It is important to get 2005 started off on the right foot.
Even with the fire in banbury dust collector last week we can till
make our A.O.P/Business Plan in January.

However, we must produce well thisweek and certainly not
have any more accidents.

All we can hope for in today’s world is a chance to posi-
tively impact our future and destiny. | feel the key to thisis to
perform well and reduce costs. We can only be successful if we
work asateam. You will seealot of mein the next several months.
| am astrong believer in face-to-face communications. | do thisby
spending time out of the floor, having all-associate meetings and
round tables, round tables, round tables.

Terry Tennyson

Plant Manager — Tyler Plant

PS. If you don’'t know what “Conversion Variance” is, you
soonwill. Thisisour bottom line. We all have to understand it!

Blessed are those who hunger and thirst, for they are

sticking to their diet.



March 2nd Slated as Global Safety Day

Everybody hasaspecial day in hisor her life, whether abirthday, an anniversary, or aday of some other significance. Goodyear is
planning a special day for March 2, and it should be one that will have people feeling great.

Beginning on that day, and on the first Wednesday of each month in 2005, Goodyear will observe Safety Day, a 24-hour period
during which it is hoped that no one in the Goodyear world gets hurt.

“On average, Goodyear has nine recordable injuries every single day of the year,” said Mike Porter, director of global health and
safety. “ That means every day, somewhere in one of our facilities, nine associates require medical treatment because of awork- related

incident.

“| see atime when awareness about safety is so engrained in people’s minds that they know instinctively not to put themselves at
risk,” said Porter. “In order for that to happen, Goodyear’s leadership is setting the expectation to make sure people work toward

achievingit.”

Goodyear’s Safety Day wasinspired by the National Safety Council’srecognition of June as National Safety Month, according to
Porter, who would like to see Goodyear’s safety day grow to include longer periods of time.

“1n 2005, if we can have one day per month where no one gets hurt, then we can stretch that into an injury-free week, an injury-free
month, and ultimately awork environment where“No One Gets Hurt.”

By the end of 2007, Porter said Goodyear’s safety goal isto have arecordableincident rate of lessthan 1.0.

“Goodyear istheindustry leader in safety, but we can do better,” said Porter. “When we have more peopl e going home from work
without an injury, people will know how much we gain —and moreimportantly how much they gain —by working safely.”

The Philip Murray Memorial
Scholar ship

ThePhilip Murray Memoria Scholarshipwill beavailableagain
this year to members and outstanding sons and daughters of Steel-
workersinthisDistrict. Please Note: retireesar e consider ed hon-
orary membersand are, ther efor e, not eligible. Each scholarshipis
for $1 500.00; to be applied on the expenses of the freshman year at
any recognized college offering courses leading to a four-year de-
gree.

Twelve Scholarships, each with avalue of $1,500.00 areto be
made available for use in the freshman year at any accredited col-
lege or university in the United States or Canada. They will be
awarded in May 2005 by the Existence and Educational Council,
United Steelworkers of America, District 12. Winnersof the scholar-
shipswill be selected by Selection Committees composed of profes-
sional educators.

WHOISELIGIBLETOCOMPETE:

All candidates must have a“B” average or better, during the
junior or senior year in high school to be eligible. Candidates must
be high school graduates, or members of high school classes gradu-
ating before July 1, 2005 and must be either members, sonsor daugh-
tersof members, or legal wards of members, of Local Unions affili-
ated with the Existence and Educational Council, District 12, United
Steelworkers of America, The PHILIP MURRAY MEMORIAL
SCHOLARSHIPS are unrestricted asto sex, race, religion, political
affiliation, and intended course of study.

HOWTOAPPLY:

Applicantswill fill out the attached application blank, except
for the section to be filled out by the Local Union Financial Secre-
tary. After completion of the application by the appropriate school
official, applications should be mailed in an envel ope addressed to
The Scholarship Committee, United Steelworkers of Americaat the
nearest of the following addresses:

P 0 Box 1410, Benton, Arkansas 72018-1410

P 0 Box 2009, Pueblo, Colorado 81004

P 0 Box 9699, Houston, Texas 77213

CLOSING DATE: To beconsidered application must be post-

marked no later than April 15, 2005. Applications may be picked up
at theunion hall or from E.I. Coordinator Jim Clark.

-

L etter to The Editor )
Sam’sClub

| really enjoy getting The Stretchinthemail. | still cannot
believe that Sam’s Club does not recognize us retirees as
Goodyear employees. We retirees always have a meeting of
such at Sam’s-that is were the most of go when the check gets
here on thefirst of the month (from Goodyear). Yes| havecalled
Sam'’s and have voiced my opinion on this subject-they might
seeapicket infront of their store-of old Goodyear employees.

Keep up the good work-really enjoy the paper.
\ Bigr—Robert Kersh )

On Valentine's Day,
Roger Burghart was building
tires when he got a message
that hewas needed at the gate
house. It had something to
do with some kind of deliv-
ery that someone was trying to get to him. Roger borrowed a
bicycleto go to the gate house not knowing what to expect when
he got there.

Hearrived at the gate house and there was his girlfriend of
six months (Kathy Burleson) with aValentine's Day gift for him, a
ball and chain with thewords“Will You Marry M€’ on it. Roger
immediately accepted, knowing a good thing when he saw it.
They will be setting the date soon.

He brought the ball and chain back to his machine to show
it off and also had to endure some good natured kidding from his
co-workers.

Roger isthe step-son of retired millwright Tom Sparks.)




Kelly Tyler, Local 746L Attend Worker Comp Reform Session

Local 746L president JimWansley, Local 746L benefit rep-
resentative Sherrell Brown and Kelly Tyler benfits manager Terry
Murtha-Zea attended a Worker Compensation reform meeting on
Friday February 18" hosted by the TexasAFL-CIO. Theall-day ses-
sionwasheld at the state AFL-CIO headquartersbuilding in Austin.
It was attended by about a hundred representatives from compa-
nies, local unions and other entities affected by the Texas Worker
Compensation system, which everyone recognizes is broken and
dysfunctional.

Those attending the conference were exposed to a system
currently in placein several states, including California, that allows
employers whose workers are covered by a union collective bar-
gaining agreement to utilize a jointly agreed upon system that has
provento be highly cost
effective and still pro-
vides good service for
injured workers.

Texas AFL-
ClIO President Emmett
Sheppard opened the
session, telling those
attending that employ-
ers and unions alike
want to avoid a repeat
of thedisastrousreform
efforts of a few years
ago, whenthe Texasleg-
islature listened to lob-
byists a crafted Worker
Compensation legisla-
tion that turned out to
be almost totally
disfunctional. That, he
said, has led to the cri-
sis facing employers
and workers today. The
collectively bargained Worker Compensation program pioneered
by John Lewis and his USA Integrated Health Services group has
proven to be aviable and effective alternative for workers covered
by a union contract. Workers and employers benefit from such a
program, which has been proven to be the case in a number of
states.

In addition to Lewis, those attending were addressed by
stateAFL-ClO attorney Rick Levy; State of Texas District Council of
Ironworkers Presdient Marvin Ragsdale; and Ironworker IMPACT

From left: Sherrell Brown, Terry Murtha-Zea, Jim Wandey,
Emmett Sheppard and Becky M oeller

Western Region Director Steve Rank. The Ironworker union has
been aleader in utilizing collectively bargained Worker Compensa-
tion programsin anumber of states, under theaegisof it'sIMPACT
organization.

“Not one employer or union has withdrawn from a collec-
tively bargained Worker Compensation program after having en-
tered into it. In every case the workers get faster, better treatment
and theemployer realizes significant savings. That isthereal indica-
tor of the effectiveness of such aprogram,” said Ragsdale.

“Because of the paliticsinvolved Worker Compensation leg-
islation ends up being hugely ineffective amost everywhere. Those
of us who have been involved in Worker Compensation all know
what’s needed. Legislation providing for a collectively bargained
Worker Compensation
program isn’t going to
solve the problems
where no union repre-
sents the workers. It
will alow the company
and union to work to-
gether to solve them
where a contract is in
place, however. That's
animportant first step,”
said Lewis.

“1 want to thank
the state AFL-CIO for
showing theleadership
andinitiativethat made
this conference pos-
sible. Worker Compen-
sation cost isone of the
items putting the Tyler
plant at a disadvantage
when compared to
Goodyear plants in
other states. Another failed reform, produced by apolitical process
that's driven by special interest groups like the insurance compa-
niesin Texas, isn't going to get it. Legislation allowing companies
like Kelly Tyler and local unions like oursto provide good, timely
treatment at areasonable cost isthe answer where a collective bar-
gaining agreement, and qualified union benefit representatives are
inplace. | alsowant to thank Tyler management for sending arepre-
sentative to this session,” said Wansley.

USWA Holds RalliesAgainst Bridgestone

The United Steelworkersof Americaisheld informational ralliesat 200 Nissan automobile deal ershipsacrossthe United States February
16th to protest thelack of acontract with Bridgestone Corp.’s North Americadivision, and the company’s unwillingnessto follow the pattern

agreement set by Goodyear, according to news reports.

The USWA entered negotiationswith Goodyear, Michelin and Bridgestone during the spring of 2003. Goodyear wasthefirst of thethree
to reach an agreement with the union. USWA used its Goodyear contract as an outlinefor othersto follow. Michelin and the union have since

reached an agreement.

However, Bridgestone hasn’t made progressin contract negotiations, and the USWA membersemployed at eight U.S. Bridgestone plants

have been operating without acontract since April 2003.

The USWA reportedly said it hopesto send Bridgestone a strong message by holding 200 rallies nationwide on the same day. Theraly
locations were chosen because of Nissan's strong relationship with the tiremaker.
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