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From The President’s Desk

At the June membership meeting several questions were
raised, and answers given, about which | want to shareinformation
with you. In addition, | want to begin a discussion concerning the
upcoming Master Contract negotiations that will take place begin-
ning about May of 2006, aswe near the July contract expiration next
year. | know that sounds like a long time out, but it's really just
around the corner and will be upon us before we know it.

| also want to talk about the “Pattern Bargain” with the
three major tiremakers doing businessin North America (Goodyear,
Bridgestone-Firestone and Michelin-Uniroyal-Goodrich). Some de-
cisions will be made at the Rubber and Plastics Industry Confer-
ence convention thisfall about what the union will strive to accom-
plish with all three, starting with the “target company” contract
which will then be “ patterned” in other contract negotiations with
Cooper, Yokohoma and others. In 2003 Goodyear was the target
company and, once an agreement was reached there, the USWA
went on to reach agreements with Bridgestone and Michelin that
weredifferent in someregards but were considered consistent with
the objectives for the pattern set at Goodyear. The Bridgestone-
Firestone talks dragged on for over two years. It was only a few
weeks ago that a tentative agreement was reached there. The de-
tails of that agreement haven’t been released at the time of this
writing, asit’sstill being voted on at thelocal level. At Cooper Tire
the USWA was unsuccessful in reaching a pattern bargain. Earlier
this year the Cooper Texarkana plant went on strike for about a
month to try and get a pattern agreement, but failed to do so.

What | want to say to you isthat you need to begin to get
your financesin order now, concerning the 2006 bargain. Prepare
for a strike by paying off bills and notes over the next year. Be
prudent about taking on new debt. We haven't had a strike herein
over thirty years, but onereason for that isthat Tyler, and the other
Kelly plants, weren’t in the Master Contract negotiation until 1997
and our contract expiration dates weren't the same until after that
negotiation. Now the Kelly, Dunlop and Goodyear local agreements
all expire at the same time the Master Contract expires. That com-
mon expiration date saved our plant in 2003, as Goodyear wanted to
shut down Huntsvilleand Tyler but had to addressit with the Union
in the Master Contract discussion. We kept Tyler, though we lost
Huntsville.

The 2003 Master Contract negotiation with Goodyear drug
on for six months and was extremely tough. We came very closeto
a strike, even though the company couldn’t survive one without
bankruptcy and are-organization. We would likely have lost more
than one plant if we had struck. We came out of it with a contract
that set the standard for the industry and, three years|ater, one that
everyone recognizes as the best of those that have been negotiated
since. It called for alot of change and that hasn’t been pleasant. It

also kept intact most of our benefits, all of our pay and still allowed
the union and company to pull together to make Goodyear a profit-
able operation once again. However, the company is still saddled
with atremendous debt of over $4 billion.

In 2006 wewill befaced with acompany that will beableto
takeastrike without immediately going broke, and onethat isunder
tremendous pressure from China and other offshoretire producers,
as well as Wall Street, to import more tires. The company’s debt
picturewill be another factor and will be driving them to maximize
profits to reduce that debt. Going after our pay and benefits will
almost surely be apart of the game plan to reduce debt. It will bea
tough negotiation, one that could very easily result in a strike, and
you need to get ready to fight to keep what you’'ve got. It's that
simple. If we begin thefight, we have to be ableto winit. You have
to be ableto support that fully. If the company knowswe are weak,
wewill be guaranteed of afight. If they know we are prepared, we
have amuch better chance of avoiding thefight. Nothing we haveis
just given to us by abenevolent company, evenin the best of times.
Alwaysremember that.

| am sending a letter out this week to the floor stewards
concerning ameeting they will be attending during thefirst week of
July. The purpose of the meeting is twofold. We will begin aPAC
(Political Action Committee) check-off drive here. Mike Scarver, the
USWA International PAC Coordinator, will kick it off withatraining
session for our stewards. The last half of the meeting will be de-
voted to updating the stewards on devel opments since the |l ast stew-
ard training session and, then, to having around table discussion. |
have committed to holding these meetings on a quarterly basis.
Thanks to the way we're managing the grievance hours, we have
the hours to clear the stewards for such sessions.

ThisPAC driveisimportant. We are past all the rhetoric of
the election. Why you may have voted for one party or another isn’t
the issue any longer. How individual legislators support labor and
keep American jobs determines who gets funding from the Steel-
worker PAC fund, not whether alegislator isaDemocrat or Republi-
can. Supporting those who support usis something everyone needs
to contribute toward. Just adollar aweek through payroll contribu-
tion from everyone will help provide money for lobbying for our
jobsand supporting those who support uson key legislation. Please
sign up when we do the PAC drive.

At the union meeting one of the things discussed was
summer help. | was disturbed to hear one of our members refer to
thesekidsas“non-unionlabor.” | guess nothing should surprise me
any more, or disappoint me. But it does. The summer help program
was negotiated by thelocal and approved by the membership. They
areworking hereas part of our contractual agreement with the com-
pany. They certainly aren’t “non-union labor,” thoughit'strue they
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continued from front page
aren’t paying dues. The summer help program herewasre-started in
2004, aspart of the Productivity Plan, to help the plant save money
by reducing overtime and to allow more people to get vacation
during the summer, where applicable. Last year becausewewerein
the process of recalling laid off people and they had priority for
training, the plant didn’'t train most of the summer help people on
job codes. Thisyear we aretraining more of them on classifications
and they can cover for people who want to be off on vacation,
which is what the language provides for in our contract. Because
they aretrained on just one classification peoplewho aretrained on
several classifications could get moved at times, rather than the
summer help or anyone else trained on just one job. We have met
with the company and the Division Chairmen and Business Center
Managers are working to lessen moves that may occur. And even
though overtimeisvirtually wide open, peoplestill get upset if they
think it might not be as plentiful. Summer help does reduce the
overtime somewhat. None of which justifies the kind of comment
I’m talking about. The membership approved a contract with sum-
mer helpinit. Theprovisionsof that agreement, concerning summer
help, are being kept.

| also want to talk about solidarity and what'sreal, asfar as
thisunionisconcerned. | talked earlier about getting ready for 2006.
One of the things that disturbs me a lot is how we have people
constantly trying to convince our rank and file members that the
union “ain’t doing nothing for us.” Sometimesit’s politics, cause
they’ reout of officeor can’t get elected. Sometimesit’sscabstrying
tojustify their freel oading. Sometimesit’s someonewho can’t get a
day of vacation when they want it, or who is upset because they’re
being disciplined, or has been moved from their usual job, or what-
ever. Sometimesit’s someone who has acomplaint, or “gripe,” but
not agrievance and hasto betold just that. Sometimes, they did get

done wrong and the union is pursuing their grievance, but it isn’t
moving fast enough to suit them. Sometimes, it'samember |ooking
back at theway it used to be before Goodyear nearly went broke and
we had to make changesto survive. But at no timeisit right to say
“the union ain’t doing anything for me.”

We have alot of people working hard to represent our
members each and every day. We do agood job of it. Our contract
sets the standard for thetire industry and for every other industry.
We have COLA, and just got athirty-five cent raise asaresult. We
have the highest wages in Goodyear and the highest of almost
anywhere else, aswell asabenefit package that isabout asgood as
it gets today. We belong to a union that others are looking to for
|eadership and merging with to survive. We only have thesejobsin
Tyler because we have aunion. Goodyear is only staying on shore
to produce tires because of the union.

Every bit of that comes from a strong membership, one
willing and abletofight for it’srights and able to produce represen-
tatives that can lead that fight, even in these tough times. Valid
criticismisnot something | resent. People questioning what’sgoing
onisn’t abad thing, it'sagood thing. | would love to see hundreds
of our members at each union meeting, listening and asking ques-
tions and stating opinions and discussing issues, being treated
with respect and showing respect for one another, even when they
disagree. But be careful of those who are so misguided that they
come around saying something as ridiculous as “the union ain’t
doing nothing for us.”

In Junethe Tyler plant went into ahiring modefor thefirst
timein nearly two years. It's been atough fight to get to this point.
| appreciate everyone who comes to work, does their job and has
supported keeping thesejobsin Tyler. It hasn’t been easy. We have
survived and, as I’ ve said before, we still control our destiny.

Goodyear Akron Facility Visits Tyler

During the week of June 20" several people from the Goodyear Akron facility visited Tyler, including Local 2 President Howard
Kropff and the maintenance division chairman and alternate from that local union. Other Akron visitorsincluded the production manager,
maintenance manager and the plant scheduler for the Akron facility, which is also called the Akron Tech Center. Currently racetiresand
other specialty tires are produced at the Tech Center in Akron, where Terry Tennyson was the plant manager for ayear before coming to

Tyler.

“President Kropff and the maintenance stewards were here to learn about the lead hand program and our recent move to hourly

maintenance coordinators, or planners, among other
things. They, and the company people, spent time
with their counterparts discussing what we' re doing
and sharing what isbeing donein Akronto perform
maintenance and schedul e production. We learned
from them, and they learned from us, as a result.

Four Goodyear NAT locations have been in jeop-
ardy inthelast few years. They include Huntsville,

Gadsden, Tyler and Akron. Welost Huntsvillein 2003.
The other three share aspecial bond, often support-
ing efforts at the Goodyear Policy Committeelevel

to help one another survive. Howard Kropff came
onto the Policy Committee shortly after | cameinto
office, first asaPolicy Committee member and then
asLocal 2 president. He has gone out of hisway to
support us. We are glad to have him and his group

here and to be able to shareinformation that may be
of helpto hislocal and the Tech Center,” said Local

746L President Jim Wandley.

e =
From left: Bud Allred-M aintenance Divison Chairman, Michael Manholt-
Engineering Vice Chairman, Howar d Kropff-L ocal 2 President, Jim Wansley-
L ocal 746L President, Kathy McNeil-Production Control, Donald Headrick-Engi-
neering Chairman, Larry Walz-Plant Manager (Interim), David Fiedler-Engi-
neering Team L eader and CharlesBenson-Senior Cost Accountant
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Hot Weather Hazards

If you work outdoorsin hot weather, or work in other hot environments, you are at risk for heat illnesses. The most serious of these
illnessesisheat stroke, alifethreatening condition requiring immediate medical attention.

Takethese precautionsto avoid heat illness:

* Take it easy. Working in a hot environment is a stress on your body, so don't overdo it. Take frequent short breaks.

« Drink plenty of water, and drink it frequently. Avoid alcoholic beverages and drinks containing caffeine which can contribute to
dehydration.

* Dressin lightweight fabrics that provide ventilation. Light colors are cooler than dark colors which absorb the sun’s heat.

» Know you are at particular risk for heat illnessif you are overweight, in poor health, poor physical condition, have heart disease,
diabetes or other medical conditions.

Know the symptomsof heat illness:

 Heat cramps are caused by heavy sweating which can deplete the body of salt. They may be accompanied by hot, moist skin and
aslightly elevated body temperature. The crampsin the arms, legs or stomach can occur while you areworking, or when you are relaxing
after your shift. Heat cramps are adanger signal of heat stress.

* Heat exhaustion may be characterized by heavy sweating, strong thirst, cool and moist skin, aquick pulse, rapid breathing, nausea,
afeeling of fatigue and possibly fainting. Heat exhaustion indicates the body’s mechanism for controlling heat isbeginning to break down.

» Heat strokeisaserious medical emergency that can quickly proceed to unconsciousness and death. It occurs when the body loses
too much salt and water so that sweating stops. At that point, the body’s temperature control mechanism fails and body temperature
increasesrapidly. Symptomsinclude hot, red, dry skin, aquick pulse, difficulty breathing, dizziness, confusion, strange behavior, weakness
and nausea. Heat stroke can quickly progress to convulsions, coma, loss of pulse and an extreme body temperature. Death can follow
rapidly.

Know how totreat heat iliness:

* Treat heat cramps by moving into the shade and loosening clothing. Drink alightly salted liquid. If cramps persist, seek medical
help.

« For heat exhaustion, cool the victim asfast as possibl e, fanning and pouring water onthevictimif necessary. Havethevictim drink
water and call immediately for medical help.

« For heat stroke, immediately begin cooling thevictimto lower the body temperature asfast aspossible. Immerse himinwater or use
iceto cool hisbody. Call for an ambulance immediately.

Other hot weather hazards:

* Sunburnisanother hazard of hot weather. Not only issunburn apainful condition, but it can contribute to skin cancer. Cover up to
prevent sunburn. A hat with a brim, long-sleeved shirt and pants rather than shorts can help prevent burning. Use a sunblock with asun
protection factor (SPF) of at least 15. Try to stay out of the sun during the peak hours of 10 a.m. to 3 p.m.

» Too much bright sunlight can cause temporary eyestrain and permanent eye damage. Exposure to the sun can damage the retina
inside the eye, and contribute to the devel opment of cataracts which cloud the vision. Protect your eyes from exposure to the sun’srays.
Wear sunglasses which provide protection against both UVA and UVB ultraviolet radiation.

Hot weather can bring a host of hazards. Take precautions to prevent heat illness and sunburn.

Blimp Site Gets Interactive Updates

Ever wonder how the blimp works or how it got its name? Now Web surfers can learn anything and everything about Goodyear’s
80-year-old fleet of aerial ambassadors through animation, videos, photos and more, at the newly updated www.goodyearblimp.com site.

Interactive features on the site under “Blimp basics’ include:

* Blimp Anatomy —what makes up ablimp?; 21 areas are shown and described

« Controls—from the prop pitch to theinclinometer; 18 controlsare detailed

* Electronic Sign—ahistorical review beginningin 1930

» TV Camera—how the airship provides spectacul ar views for sporting event coverage and more, since 1960

* Flight Scenario —from takeoff to landing and travelling to its next event

The site also features almost 30 short videos, historical information, frequently asked questions, a detailed description of the
current 3-airship U.S. fleet, animage archive featuring historical and current photos of theinterior and exterior of theairships, aswell as
apictoria show of how

Goodyear buildsablimp. Information and pictures of Goodyear’sBrazilian airship will be added to the sitein the future.

According toAirship Operations, it'svery common for community and mediamembersto ask, “ how’sthisthing work?’ Now, with
the new site and itsinteractive features they have a chance to see for themselves— it'slike a private tour.

Goodyear’s foremost goal of the site is to support the mission of the blimps themselves and to help drive traffic to Goodyear's
corporate and business unit Web sites. Users can accessall of Goodyear’sWeb sitesviaasingle click on their choice of brand logo at the
bottom of every blimp page: Goodyear, Dunlop, Kelly Tires, Savaand Fulda.

The site was designed and produced by Goodyear’s internal Web site Operations department and Global Airship Operations.
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July Strike Looms at Bridgestone Truck Tire Plant

With thelargest voter turnout inits 15-year history, union membersat Bridgestone’'s Warren County, Tenn., plant voted overwhelm-
ingly toreject acontract offer. According to newsreports, United SteelworkersLocal 1155 officialswill notify thetiremaker that it plansto
strikeon July 15.

The plant, which produces commercial truck and bustires, wasthefirst of eight Bridgestone plantsto vote on the contract. The other
plants are scheduled to vote at the end of the month.

Six of the eight unions at Bridgestone's plants are covered by a master agreement. The Warren County plant is not part of that
agreement, although the proposed contract issimilar. In 1996, during the last strikeinvolving workers bound by the master agreement, the
Warren County plant continued production.

The contract was endorsed by the union’s negotiating committee, however, Local 1155 leaders felt the contract was substandard,
newsreports said.

Following their recommendation, 85 percent of thelocal’s membersrej ected the contract.

A strike at the plant could place additional pressure on the truck tire industry, which is experiencing shortages due to near-record
salesof new trucksand an increased demand for freight. North American Tire' sBuffalo, N.Y.; Danville, Va.; and Topeka, Kan., plants, which
produce commercial truck tires, have already taken stepsto expand capacity and enhance productivity.

“The product demand situation in the commercial tireindustry iswell known,” said Donn Kramer, North American Tire sdirector of
marketing for commercid tires. “ Goodyear ismaking every tireit can for its customers, and wewill continueto work withthemontheir tire
and service needs.”

é N\ [ Q( D ( )
RETIREESCORNER S'O'ATR.' Club .
by Tennie Hulsey and Carol Swanson (SteelworkersOr ganization of Active Retirees)

Well, it's summertime again! Theretirees are busy, busy
asusu3\l'eare having our annual auction, Monday, July the 11th JlrEs ol
at 6:00 PM. in the John Nash Activity Center. If you have an TOANAUCTION
item you would like to donate, please bring it to the auction, or ON
call Eugene Hulsey and he will have someone to pick it up.

Therewill be hot-dogs, drinks, and desserts available. Thefood JULY 11, 2005 @ 6:00 P.M.
will be $2.00 per person. AT

If you areretired and would liketo join the club, wewould
love to have you. | think you would enjoy the fellowship and JOHN NASH ACTIVITY BUILDING
fun. L .

Onbehalf of Hospiceof East Texas, wewant to say “ Thank (Acrossfrom Kelly-Springfield TirePlant)
You Retirees’ for your contributions of snack foods and re- 13624 Sate Hwy. 31 West
freshments that you bring to the regular meetings each month. Tyler, Texas 75709
Itisgreatly appreciated. !

If you have questions please contact; Eugene Hulsey 903 $2.00 Cover Charge
566-2383 or LindaBatemmL?dg%&-%%?- Hotdogsand Drinkswill beserved

iesAuxiliary. P ; ;

The LadiesAuxiliary will be meeting July 5th, at 10:30 bi ;Nevga;n;to |n,V|teeverh3;(;nitlo O.L:cr Au<r:]t|on = m_?kelt L
A.M. at The John Nash Activity Center. Bring finger foods and 'ggesian tWEveever -AISDITyou haveany itemsyou
comejoinus. can donatetothisauction, theS.O.A.R. Club would appriciateall

\_ ) Jhehdpwecan Oet. y

Kelly/Tyler’s Day Of Prayer Goes Well

Tyler's2nd Annual, Day of Prayer was held on Monday and
Tuesday of this week and by all accounts was a success. This
observance served as an opportunity for employees to gather and
pray collectively and reflect on the undeniable blessingsthat Tyler
hasand continuesto see. Several employeeshad achanceto briefly
speak at the flag pole on Monday morning where various members
of plant management, union officials and front office staff met to
say prayers.

Appreciation was expressed for having plant management
that is willing to support activities such as this. The observance
was made that thisis not the case at many other industries in our
area. Plant Manager, Billy Taylor was quick to mention how prayer
helps him do hisjob everyday and also made it clear that the good
fortunesthat Tyler isexperiencing were not ssmply by chance. Local
746L President, Jim Wansley stated how that the union has begun
opening nearly all of themeetings of al kindswith aprayer. Wand ey
stated that, regardless of anindividualsspiritual or religiousbeliefs,
doing this sets a positive tone for whatever takes place afterward. . -
Although this year was different from 2004 where area ministers Kely/Tyler'sE.l. Coordinator, JmClark(sscondfromleft) kicksoff theflag pole
wereinvited to the plant, theimpact remained just as positive. prayer medtingaringMonday'sDay of Prayer hereat theplart.
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June6th Group

children.

Offloader Labeler
Deduan Brown
Justin Mason
Destiny Bizor
KaylaCaldwell
CandiceBonner
Clint Wyatt

CurePressOperator
Gabriel Roberson
Kristen Smith
Brandon Robbins
Timothy Magliamot
James Starnes
John Carpenter
Ronald Pullum

Summer Help at Kelly/Tyler

June 13th Goup

Watch’em LikeYour Own

We currently havealot of young (summer vacation relief) college studentsin our plant. The majority of them have never beeninan
industrial typework place until now.

Please remember that each of these women and men are part of our Kelly family and keeping them safeisthe# 1 priority.

Do not ignore any unsafe acts or situations that you may observe which may place the students in harm’s way. The parents,
grandparents and other family members will also be forever grateful to everyone who watched out for the safety of their young adult

WhereAreThey Working?

Controller Loader
Valerie Jones
Edward Moore
AshlieMorrison
Jonathan Jackson
Holly Brooks
Dakotah Wyatt
LaTarraBush
Jared Chilek

Duplex Roll Changer
Travon Brown
Cody Johnson
Garret Wright
EricBlake

Trucker TireHandler
Jeremy Tatum
Steven Casebeer
CalebHouse
Christopher Harris
Roderikk Stephens
William Stout

Triplex Roll Changer
Shannon Marshall
EricaHamlet
JessicaJackson
RebeccaMartin

Liner Repair 410/430
Jasmine Smith
MéelissaSkinner
AliciaMiller

R2Tirebuilder
Stephen Saxon
Aaron Herbert
FekeshaEdwards
John Jones
Shalundra Sessions
AmandaHarris
NikiaTaylor
EricDews
Haey Deese
Sean Thompson
LaSharaJohnson
LakendraRecord



Fightingfor Unions

Some 57 million nonunion workers in the United States say
they would form aunion tomorrow if given the chance, ac cording to
new poll conducted in February by Peter D. Hart and Associates.
For many of them, especially women and people of color, having a
unionisoftenthedifferencebetweenlivinginor out of poverty. Yet
thetruth isthat a sophisticated and systematic effort to deny work-
erstheir basic freedom of association isrampant in this country.

Employers and antiunion consultants have effectively
thwarted the intent and efficacy of the law that supposedly guaran-
tees workers the freedom to form unions, a human right protected
by the 1948 Universal Declaration of Human Rightsand recognized
by the US government thirteen years earlier in the National Labor
RelationsAct.

To put it in perspective: More than 20,000 US workers were
fired or discriminated against for union activities, according to a
National Labor Relations Board annual report. That amountsto a
worker in this country being fired or discriminated against every
twenty-six minutesfor exercising the basic human right to form or
joinaunion. Most employersinfringe on workers freedomto make
their own decisions—routinely using legal and illegal tactics to
thwart their efforts—according to Cornell University researcher Kate
Bronfenbrenner. Fully one-quarter of private- sector employersille-
gally fireworkers. And even after workersjump through all the hoops
under current law and win recognition for their union, employers
refuseto agreetoinitial collective bar gaining contracts nearly half
thetime. Thisisamoral outrage.

Simply put: Our labor laws are so weak that employers rou-
tinely get away with breaking them, and when they are punished the
penalties are insufficient to deter other unscrupulous employees
from breaking the law. Right now the only penalty for most viola-
tions of the rights of workers to form unions is that the company
must post anotice stating that it violated the law. Sometimesit takes
several years before that happens, long after the effort to form a
union has ended. The delay-prone and contentious NLRB €election
process is so unfairly skewed in employers favor that the vast
majority of workers decide to opt out of the process and use a
maj ority-sign-up agreement, often called acard check, instead.

In November 2003 lawmakersintroduced the Employee Free
ChoiceAct. Under thislegidation, when amajority of employeesin
aworkplace sign cards declaring their desireto form aunion, their
employer isrequired to recognize their union. The act also toughens
the penalties for violations of employee rights during organizing
drivesand contract disputes. In an effort led by workers, their unions
and allies, 210 members of the House of Representativessigned on

to the act (less than eight shy of a majority), as did thirty-eight

members of the Senate. The Employee Free ChoiceAct will berein-
troduced as bipartisan legislation thismonth. Initially, our goal isto
re-sign the vast majority of co-sponsors from last session, and by

the end of the year we hopeto secure majority support inthe House
and alarger plurality inthe Senate.

Building support for the act is a critical battle, and we must
show both parties that our effort and outrage will not subside until
this bill becomes law. Scores of victimized workers will tell their
experience firsthand to their elected leaders. In addition, the labor
movement must educate and involve thousands of union activists
and staff—and 100,000 rank-and-file union membersin strategic
areas. Working closely with allies, we must expand our base of sup-
port withinthereligious community and create vehiclesfor religious
groupstoincludethiseffect intheir work.

Thelabor movement, while still debating the direction of the
AFL-CIO, agrees amost unanimously that the freedom to form
unionsisthe central issue at the heart of our work over the next four
years. Progressives outside the labor movement have to own this
fight aswell. Frankly, | can’t think of asinglemore significant thing
we can do together inthisclimate. Every effort to frustrate workers
trying to exercise their fundamental human right to have a union
must be addressed and treated as the moral catastropheit is. The
whole community needs to be aware of employer interference in
organizing, leading to agroundswell of moral outrage that inspires
people to agitate and disrupt business as usual.

In addition, the labor movement needs to provide leadership
that allows and fosters the mass movement of workers to change
the climate for organizing. Thefact isthat ultimately, rank-and-file
workers” willingness-or unwillingnessto fight for thisissuewill de-
termine what happensto us. That iswhy it iscritical that any thing
wedo to reform the AFL-CIO must include an expansion of therole
of mobilizing workersasitscentral component.

Thisis afight that goes on until we win, because allowing
workersto freely form unionsis an essential step toward restoring
balance to our economic system, lifting people from poverty,
strengthening democratic participation and insuring corporate ‘ ac-
countability. We must wage thisfight becauseit istheright thing to
do and because history will judge our action at thisincredibly deci-
sivemoment. STEWART ACUFF

Stewart Acuff isthe AFL-CIO nationa organizing director This
articleisadapted from remarksdelivered in Wisconsin on February
1

DEPENDENT AUDIT COMING

Starting sometimein July you will bereceiving information
from Goodyear about a dependent audit. This audit will be con-
ducted by Budco acompany Goodyear has contracted with to con-
duct the audit. Goodyear believes there are ineligible dependents
on our members and retires benefitsthat should not be there. Most
of the ineligible dependents occur when someone forgets to con-
tact Goodyear when the dependent becomeineligible. Therewill be
an amnesty period in which these dependentswill be allowed to be
reported to Goodyear and all incurred benefits by the dependents
will be forgiven. After the Amnesty period Goodyear employees
and retirees may be held liable for all benefitsincurred. While the
Policy Committee agrees the benefits should only be for eligible
dependents we do disagree with the procedures and remedies
Goodyear plansto take. Wewill issue aletter of protest and takeall
measures available to us to insure our members and retirees are
protected by the terms of our contracts. All information and forms
will be coming to your mailbox so be on the lookout. When re-
sponding to Budco this must be done by hard mail only. Goodyear
will providethe postagefor regular mail. If you are one of the mem-
bersthat hasto respond to Budco you may want to send it certified
mail return receipt requested just to be on the safe side.



Ronnie Richardson passed away in
June. Hislast job wasin Dept 911. Ronnie
retired on April 1st 1999.

ChinaTireProducersOppose
TireTax |dea

A new tiretax being proposed in Chinawill affect many tire
producersincluding Goodyear, according to news reports.

Chinaplansto levy a3 percent consolidated consumption tax
on all tires produced in the country, according to that country’s
Ministry of Finance.

Radial tire producers have reacted strongly. They contend
China's tax-free policy allowed radial tire production and technol -
ogy to advance rapidly in the nation. The added cost of the tax,
producers maintain, will sap funds used to develop new tires and
fund new technol ogy.

One argument against thetax isthat Chinaalready collectsa
consumption tax on cars. A consumption tax on tires would mean
doubletaxation.

Formally, radial tireswere not taxed in China, whilebiastires

weretaxed at a10 percent rate.

- — e
Paul McDow, 65, passed away on
June 19th, 2005. Her etired on December
1st, 2001 from Dept. 705.

401K CHANGE OVER

Everyonein the 401K plan should have received awelcome
packet explaining the change over. Basically the record keeper of
our 401k will be changing to JPMorgan asof August 1, 2005. | just
wanted to remind you of some of the important dates to remember
about thischanger over. Therewill beablackout period inwhichthe
change over will actually take place. During this blackout period
which will last for ten days you will not be able to access your
account. The dates for the blackout are July 27" to August 7*". You
will haveto have aPersonal Access Code (PAC) to call in by phone
or usetheweb site. Thiscode will be mailed to your home, beonthe
lookout for thisand do not throw it away. The web addresswill be
changing to www.savingtoretire.com.

GM to close plants, cut 25,000 jobs

General Motors Corp. on June 8th unveiled plansto reduce its North American manufacturing work force by about 25,000 workers
by 2008 as part of abroader restructuring.

Speaking at GM’sannual shareholders’ meeting, Chairman and CEO Rick Wagoner said that the automaker will close more plants“to
get to 100 percent capacity utilization, or better” in North America, compared with about 85 percent in 2004.

GM’sNorth American operations, which posted aloss of $1.3 billion for thefirst quarter of 2005, have been eliminating about 8,000
jobsayear through attrition and retirement programs since 2002. GM’s employs about 181,000 peoplein North America.

Wagoner said the reductions would require “an acceleration” of normal attrition. “\We can take advantage of attrition to get alot of
those numbers, but itishighly likely that we will need to accelerate attrition,” he said.

GM said the capacity and employment cutswould save about $2.5 billion ayear, or about $530 on average for every vehicleit sells
inthe United States. GM has said it spends about $1,500 per vehicle on health care costs for itsworkers and retirees.

Thecompany said it isalso working on plansto save money in areas such as purchasing, productivity improvements and health care.

Wagoner said GM management hasn’t reached an agreement in talkswith its major unions about waysto reduce the company’s $5.6-
billion-a-year U.S. health-carehill.

Goodyear, amajor supplier of tiresand engineered productsto GM, has been working to increase production of replacement market

tires, such as the Assurance brand, to offset reduced orders from the automaker.
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Goodyear, Tiremakers Sue to Change New

Tire Pressure Rule in the United States

Goodyear joined with three other tire companies June 6th to filealawsuit to changethe National Highway Traffic Safety Administration’s
ruleregarding tire pressure monitoring regulation for carsand light trucks, stating that NHT SA'sruleisfundamentally flawed.

Thesuit wasfiled in U.S. Court of Appealsby Goodyear, Bridgestone/Firestone, Cooper Tire, Pirelli, the Tire Industry Association
and Public Citizen.

Therulewasissued by theNHTSA in April to require automakerstoinstall tire pressure monitoring systems by the 2008 model year.

“ Safety isour highest priority,” thetire companiessaid in ajoint statement. “We have taken this significant step —along with Public
Citizen and the Tire Industry Association — against NHTSA because we strongly believe the current TPM Srule isfundamentally flawed
and as such does not fulfill the spirit of the TREAD Act.

“While we support tire pressure monitoring systems as away to increase safety, the current NHTSA rule does not go far enough.
Thereistechnology available to provide faster, more accurate information to motorists and it should be required by thisrulerather than
settling for systemswhich areless accurate.”

Thetireindustry has been united in itsassertionsthat NHTSA’s current rule may give motorists afal se sense of security and actually
may result in less safety rather than more asthe rule intended.

“No tire pressure monitoring systems should replace regular tire maintenance and inflation checks,” the companies said. “With this
rule, motorists may mistakenly feel safe, and not believe they need to check their tires. We do not share that belief and by filing thisaction,
we are taking an aggressive step to get the rule right. We believe this step is necessary.”

Inthe new monitoring standard, adashboard light will warn motoristsif tires are underinflated by morethan 25 percent. Goodyear and
the others oppose the standard for avariety of reasons; they argue that a 25 percent drop in recommended pressure may leave sometires
so underinflated they cannot safely support afully loaded vehicle. Additionally, the current rule does not require TPM S to measure tire
pressure until amotorist has been driving between 30 and 60 miles per hour continuously for 20 minutes. Other factors that could effect
underinflated tires, such as heat and road conditions, are not considered in the NHTSA ruling.

Regulators estimate the new rule will cost the auto industry between $800 million and $1.1 billion to phase in the technology on all
new vehiclesthrough 2007. The more precise technol ogy favored by tire manufacturerswould cost more money.

Tire monitoring systems are already installed on 2 million to 4 million vehicles, mainly luxury models. Most pressure monitoring
systems use sensors that are tied into anti-lock brakes.
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